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WM, BRI D & E201TAE DR R (Insurance Premium Tax) O 5[& FiFiz X b,
REE#FEEE (PMD IZBDEINVAT TEIEPRBEE L THRELTHESATLZY,
Z DNV R 75 (healthcare trusts)? IZBA L, TNHEKHXOEDZFELB LD, £

1) Amba good work, Are healthcare trusts a viable alternative to PMI?, https://www.amba-uk.com/

blogs/healthcare-trusts-viable-alternative-pmi/, last visited November 21, 2023.

2) [~V 27 (Healthcare) ] OSE OERMNZIT DN TIE, Mg B3 A & tn R #HL A L B FJE

EREWE—E 3544 REOGMELHRIAEDO NV Z 7 7553 | A0 i R A T 98500 557-
58 (20074) kM, [NV ZRTF 7O ERE, DOETHE, @YY TR E 3 HAREMN TN
OMA Y A FRINZ L, BT, N, REEEY, REZER, FEFE2HERL T, &4
OBEIRINTNWBDREN, Hi—In/cBOEFRI A YO0, 7272, DHEOARBKR
(R OFE#HiHIE EbD TR, MORRERAKEIHIE L THWE I ENS, FEH -

FOWThb, #UTIEOHR: « Bk, EiEEMEHE T, REEH &V - 72 AR S 3 —
EX) 2B#LT0BES5THS, | EEhd, —F, EEHO [NVRTFT | OERICOVLTI,

National Health Service Act 2006 (c.41) @ /X — bk 2 % 2 % Primary Care Trust ®24(8) TR #
hTwsExhsd (A, 55-56H), AFTIE, S ULb7ch, [NV TEL] EHARERRT 5,
RIS ERNEFEZATHXE E LT, KEOMAREKT AVIVA DR — LR—=VUTiE, UTOE
RN%E T “Private Medical Trusts” O XE0HW 6N T3, HL, [REBERETE (Private Medical
Trusts) &, EEE0AL EORFEILE->TETETHAMITE->TWV S, ThiEFFIC, EHE
OHUMOEERE, T X DOHED S/ ON BB REHRIE NS 2 OOHEMIZLE6DTH B,

PRI TR IL W2, REBREEE (Insurance Premium Tax) (20234 9 H BL#£12%) % 74L 5 &
B0, AR, REEFGIEE, MNED, WEENAMT 582 EREE %2 S S 7ol
HT&5BHDKy b THS (apotof money)o 77147 » MR IF, FBitAF—L I L%
T, BN T7 547 0 MR- TEMT I ENTEE T, RREFHROME L WEB D



150 KBERHIE HTBH 67

DFAIZ2NTHE, REICESOTRBFOEIH LEEEZE 729, ProAmica thal it @
R—LR=UTIE, [NVRT TERE, ERAEMEERBORERMNAZACESTH Y H

e LML, 72747 Y MBMEGEDIV—IVEFET 5720, (Gibhiedts 2 R O ffifH & i
PHAE 27 547 v bIEBLT X %, ] AVIVA, “Private Medical Trusts”, https://connect.avivab2b.co.uk/
health/company/private-medical-trusts/#m-tabs-ByhUm, last visited November 21, 2023.

3) ProAmica Ltd, “Health trust!”, https://www.proamica.com/healthcare-trusts/ ,last visited November
21, 2023. Z ® ProAmica D HFENFIZ DT, LI FO#@ Y T % <ProAmicahttps://www.genera-
landmedical.com/about-us/proamica/,last visited November 21, 2023.>

[ 7V — 7 &%k ® ProAmica Ltd 28 UT, #EROMRBROIREEZLEERE T, 27 v TITEFRA
ZERMAEL, HEABHLINECL->TEITEITHHINTOAEFETLORE LEHICFH T
BREGDOUNIVDOH—EZRD 1 2T 5, Lichi-> 7T, EHFETE, —&iviz, @EREOMRN
KRB REHEICE T 2 BFORBREATA2REICHL T D, TDXIBEA, ERoTLR
[ o BT DR B 1L 2 & bk U CRIR 72 BiifIASnlHE T H 0, IREEERTITIRBEIBL DR Tl Z Uy,
ProAmica (3, BREORVEFHY —ERXDOH 5 W AMHEZR > T 5, Ytk REEr & EPTEEE I
L0, REFFEOHEANIHE > TEEFENEUNEHIN S 2 E2RFET 5, BRI N AHBAM LNV,
EISFEREGOHIBIT K E 282 52 %, ProAmica i, BiE0 7 547 v bEWAILT, 7
ATV NEZOTPHEITRGME LI LNV EESEHET 5, ProAmica (3, #UI7SEE&HEL XL
ZHEAEL, aXMEWAB700F Ty 3 VERET BRI TS, ROT a2 X RKEEFTLED 7
SAT Y MIIENT B,

v GEEEEE RO E

v BEOEA

v ProAmica ZEHFICHEMT 5
v HHOSHETEERAT OO B

EEEE
ProAmica D/X—V F T4 X3 NfcH —ERE, EROMELATEL, KETLOMHLD=—XITH
DY THEIN S, ProAmica i3, FiEIZED BV NIV EHIROMNLEZSR LIctk, 7547
VMR b - TEIEEHOS SWAMIINHU L E T, 75347 v MR, OV 7% A oM
HOREBHEIKIZT 7 ALT, Bito/7 4+ —< v RACHTEIRFOLV K- b2HETE, o
TIADAY v T, MTRAMIEREGTIBDENS ZHH1T, PTRAMAUN—EZHL, W5
T 5, B3R LTHEE TS 20, [Bib%2HiET 572HIZ, General & Medical (& Trust
Protect & LCHIO N B S I FMBMY —EXE2RMT 5, ThoTiE, X by 7o ZRE, #€
EBXET 5L, BRUEKGHRQUEERLTOS EZ SN aoE5t4 v N — M08l
AP EEN S, ProAmica 13, HEETORBEILEORVIEEH (ZNAEELITED R ATE
Freh) 7213 T, ProAmica @Y —F FHEEIMC B IEN > T B, HRP O/ F—/T o~
=&AL, BFEORAF—LDY— =7 4 FHEE L TUTHI LD, MhoRBEthoizic
F =7 =4 NOE X F—LE2RLIDT 5,

FSRETOFT B
RE I ANV AT TAEREDO FTMED SRR A S/ 0D, RN a2 NIk 2RE O =LY
4, ProAmica ( General & Medical Insurance Ltd. 735 & 321 2 #RBRERE A N —~DT 7 & X
APRTEIENTEET, IhHICE, BEo2RNEax bE2HEBT22HDOZ Ny B X
(stop loss: H A DI E&IE T WED > T, REN100% 73— UIkv 5 2 & — 51 HERE )
RAEDES), TAEH—DER IR MIHT IHEDR by 7o ARENEGET N5,
TSARN— I r7aVv vV PaY—ER
T T4 =T 4 =T mEiciish, MoIERBEY - ERITBEMTE 5 2F— L, REPEGE
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EThsr, BIFEEDA TV, B, FEE/3—9 5 7DITFERI10% L L HIC RAF
% A[REYED & 2 HER O KRB IR BRHIE & b9 5 &, FEMa X MElIREZEBTE 5,
722 L, REERRREEZRTY, FEE2RCHEREGE, ZiEOEMNICH 2EEICH
REh, FEROFERIZH O S5N S (A Healthcare Trust is a way for employers to self-fund
healthcare benefits for employees. They can deliver real cost savings when compared to a
traditional Private Health Insurance Scheme, which can easily rise by more than 10% a year
to cover the costs of medical inflation, costs and profit. However, unlike Private Health Insur-
ance, any surplus including interest earned, remains in the Trust under the control of the
Trustees, to be used for future claims.), |V L& N 5, F7z, TEOKFERELEHR
VEVReTUReVEVZADR—LR=VUTE, NVATTEIRICONT, [EROR
IR D2 D E L THBEINTOBEDN, NIVAFTTHEIETH S, BNV
7 AERER, REEE MR O R & T %2521 5 & 5 ITRRGEES & 1313 UGk
THEEINTOED, NV TEETE, BHEMMN V- VEFREL, aXMELD
FEHICAEBLL, PREREIBLZHIINT 5 & & TRIEBHEHIZITH) T ENTE 5, WEITHII,

NIV TARRERURS T, M TERMEREZNE &I 2 E0CHE GEHEIIRIRE &
D %345, €D, Fitld, FRMIThN e & TR B OIEHE ZH 5. W,
FEF GRE I ERETERREREO 1 2) 13, REREEESI2EE CHETRIEEERL,
FHORALEE O LR 7S E O L ORI T B 7o DIl A 2T 5o [REMEREDREE I
RS ED S0, REEBLI ST, BHERZHOBEMEZHNL S 5, &
51T, b HFEORMEEFH RN TEE TN - 7285, REEEFEN RS ERFEZHR LD T
72K, BREOBEE S PEFICEBREICHRD Ahon b7, BHAERENT S EMNT
T F T, RBREFHRS TR ICEBICR 5 ) 27 2P <iedic, BHERA My 7B X
TRIBICIMA LT, NV TR ShcBEG2BR 55 KEA1/3—35 2 ENTE
9, TOLD BRRORIENT, REDOEBERRORIEE L D & FICKIFITEW /29,

Z by 7 u ZREEHT T B REBE LI iR/ NMRICHIZ 2 Z &M TE &9 (A recognised al-
ternative to the conventional private medical insurance policy is a healthcare trust. The
healthcare trust operates in an almost identical manner to an insurance policy such that em-
ployees receive the same benefits as under a private medical insurance policy except that,
with a healthcare trust, an employer can set the benefit rules, have a higher level of control
on costs and make significant savings by cutting out the IPT charge. Broadly, under the

P—EZREZFMALENT, REOMETRMEEY - 20T 7/ v 252 HHAT L7547~ M
o THEHZIN, ThoD8i4, ProAmica i 547 » MIb - THE Sy r — VKA FI
35,
TR VRTOTS A
NIVZT TR, At VS —EZPHERTR T 05 L (EAP) 1L, 3 &FEAR
XETO TS LEBINTE I ENTE S,

4) Id.
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healthcare trust arrangement the employer pays cash, usually an amount equal to the cost
of an insurance premium, to a trust which has employees as beneficiaries. The trust then
pays for employees’ medical treatment as and when claims are made. Typically a third party,
usually one of the major healthcare insurance providers, is paid to administer the trust and
deal with the operational issues such as claims handling and processing in much the same
way as under an insurance policy. As the healthcare trust structure does not involve an insur-
ance contract, there is no IPT charge which saves the employer a significant amount of
money. Further, if claims are lower than anticipated in any given year, the employer saves
money as the excess in the trust is rolled into medical cover for the following year rather
than an insurer taking extra profit. To protect against the risk of claims being higher than
expected, the employer can take out a stop-loss insurance policy to cover any claims in ex-
cess of the cash contributed into the healthcare trust. As the premiums for such policies are
invariably significantly less than the cost of the full private medical insurance policy, the IPT
charge on the stop-loss insurance premium would be minimal.), |’ %9 %,

A4 F ) ZDEBERFEBITd % Gowling WLGY iI2 XN iF, 295 LERERFELE, F
FEIEEICHERL G B L H B 3, RGBT R MR R RE S & DD EREN — X D Hiki e &
Hig U T, Blifils X OHBUE I HERMRENTH 0, MHBLEEZETT 57001213, {itid
HIEAGE 7S A HE (irrevocable basis) TEXET 2LENH DY, Fic, TIIIB 5%itH

5) SIMMONS+SIMMONS, Healthcare Trusts —an alternative to private medical insurance
From 01 June 2017, Insurance Premium Tax (IPT) is due to increase to 12%, which is a 100% in-
crease since October 2015. 18 April 2017 Publication, https://www.simmons-simmons.com/en/publi-
cations/ck0abr08in8540b367zwz2sml/120417-healthcare-trusts-an-alternative-to-private-medical-insur-
ance, last visited November 21, 2023.
AR—LR=DiF, LEROFIHZMY, LT ORBEBLO G & LF It~V 27 TEFES IS
INTWH3B,
< 20176 H 1 H &b, fREEH APT) 32015410 2 5100% 80 12% 125 EiF o h 5,
< IPT oYMz & b, RFEEFRRBZ @ U CTREERICERBA 2RI 2EMAED I X MIKIFIC
Bz,
c MDD EEDIESEB LA vy T 4 TF— L4013, EHFENRBEBFERMR & E U R A2 Pt
TXBIRBETONURD AT 2 D2 L, 12%D IPT FEED M0 57810,
IPT i3, 19944FITIE EA & DIRREF THEHED2.5% & L THID THA S N — B fRRFHc 3 %
BTdH b, IPT BIERESHANDIBZER L Thieh, £0 3 2 MRS D S SRR o BN &
WOTETHBEEICEEIN S, 2017426 H 1 HX D IPT 2510% 2> 512% 1251 & LiF 6 h 5 FE T,
WEBORMBEBEREEZEH T 2R, LOEORBEEIZH S 2 &Itk ET, 72E&AE,
10077 A » N OLRBENZ120,0008 > K IPT B3 2 84, KRigICHliEs/za X b TH U A
Uy MERMETE B ELERET 2 M H 5,

6) Gowling WLG (%, #EO RS TdH % Gowling WLG International Limited ® X v/ N\— &L Zh &
NORHE TR S W B EBSER BT CTh 5,

7) Gowling WLG, BACK TO BASICS ON CORPORATE HEALTHCARE TRUSTS, https://gowlingwlg.
com/en/insights-resources/articles/2019/back-to-basics-on-corporate-healthcare-trusts/,
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Io0TE, BHER, MAZERTIOoTREL, BEO 7 V=T HNIZHlO%iTait%
WALLT2D, WAL U= F 0%ttt 2Ea L0352 &N LIELH BY (i, Cor-
porate healthcare trust TdH %), Mi%ZitH 3@, B0 HHEEHEE 2 EHE (admin-
istrator) WKREL, MEEHE ZEEEAESE (Trust Deed), #HI, B O/MEFICH# - T,

B, FOROWME, FRLOFHEAB IRV, WMEEEZITHE & MEEHE ORI, Bk LB

O EORB A EEAMBRTH 5700, ZibE 3EHEY (the administration
agreement) RS T ARNCIENME 2R T 208 B H 5 L3N 57, 9 LickEON
WA TIRIED AF — LEMRNT 5, IMREE, T(YFERF—LF,) EESR - ghikEs
B HE ETAERICEMENBE AL OIAL, BB, ARG MWIEHRE T I RICERE
Y—ERXT N, T —ICZ DB %D D2 BN - T B EEET 5, ZOES
1%, third party administrator 28 ] U THBGLHE, RGBT O EHERLT 5, KFD
R FRE LR B 22 1 A third party administrator & 75 0, EREOMMAWEIKITED 2T 570 &
DEBHGIT> T 5D, TOMMAE, KEIZE O TR LAY H R IRBR D e FE PR B D
HEEEY, XHFH% % %39 % Administrative Services Only 12 L T 3 43, [E3L0
ZF— LD HREE 5 TS Y EFHT B,

ST, B RENR=ZDONVAT TEFEOE M, RETIIANERBEREY — B2 %21
ft3 % NHS (National Health Service) (%, 19484FAIZLIME4 T O REAAMETRICH LT
FEFERRE Y — EX 2 FAMEE T — EXE2 L TE 2, 2ERMNTEL & S ICHEET
P—ERXEZFONDEIENRERFFHTH S, NHSOH — EREZHRTE 58K
KEEENEPTH O, EHE - MBOAIEBEKLIEN, €A 5 Y =7 TIZo0 T,
F 12 NHS trust (ENLIHPESBE U 7o A8 3K K& O NHS Foundation Trust (LL'F,
[FT) MREET BHEENY — EX 2L T3, 20044E IR L E N FT 13, HEEFO
ANEATH D, NHSO—H& UTHbE, A v 7 IVAILZ, HEHIZL S —ERDE
GUEERBLTOEY, BUFD» S OBEFEORREZTT, HOSOEKK-OEE ;A2 ko
SN 5 EPLHMBIHAMAH % 551280 T, NHS Trust EI13HET 5,

I, 3B ES A I 07—

NERA BT (HMRC) DF S~ = 2 7V (Business Income Manual: BIM) T
3, MEERMBELGILE L TONIVZY TETLITR S FPERICBT 23N E 2 5b

8) https://gowlingwlg.com/en/insights-resources/articles/2019/back-to-basics-on-corporate-healthcare-
trusts/, last visited November 21, 2023.
9 Id.
10) /NVPREE [ 92 D AR FEOR BRI BE & RIBI RS2 « il 1 2HERER O AR BT o R
fERELR PR D e & ol | HHIR Y v /X UHBIF L AR — R 62&84H (2013),
1D Wk, 718,
12) [l ko
13) BAEEEBMbE e v N o H5ar [9EE o REEE ] 2 5 <https://www.jlgc.org.uk/jp/wp-content/
uploads/2020/11/c9afcf3efc91b6fe7a2d8131bf530aae-1.pdf > (20204F),
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NT3 (BIM44530)"Y, Z b b, MIEEBRAEAGEORITERNF IOV T,
[—HoREEBBWAEAETE (EBD &, REEEPHM®RIC, BHEoattokX, £4
Pz OMOBIFA T, FHEAN, EERA T E, FEORBEOEMEA: 2Rt 4 5 2w
FHESINTWS, UL, A EBT (general-purpose EBTs) 1%, FifdBitEH FEOEHEKE
BEE (NIO™ 1204 3 Bt A R/MEE 7234 2 2 &2 HME L HiET, ¥R
PRI EAEE AR T 2 2 EAHME LT, MBiR#O HITHAISN S I &b
ZT03, ZLOHE, F2Y 271, AWM T 5 ABdER o Fl A ol §E

T35 <, EBT » 6 X bh 5 &Hxt L TZH b1 5 PAYE (Pay As You Earn) ¢/ #ii®
BEONICIZHESSFSBICME L TO 2 [N H 5, L7ch->T, BHAFEOREE
DYERAEMFT LTV EBZRY v 7E, BRAEOIVTFSAT VAR v 7EE#ELT, ¥ —
ZDFTNTOMEAS—FEITHRETINE Z ENEETH B, | (BIM44500)"" & @R S
N5, £, FERE<= 270 (BIM4450D)™ TiF, EBT O —fFIHE LT, EBT O

14) HMRC, Specific deductions —employee benefit trusts: used with healthcare trusts (BIM44530),
https://www.gov.uk/hmrc-internal-manuals/business-income-manual /bim44530, last visited Novem-
ber 21, 2023.
yeE o FEERBF (National Insurance Contributions: NIC) %, & UilibKHRERITH 5 43, R
Fooh 4 F ) 2281 B 0REE « J7 PR O BB — e b O FZRE &3 ) MNTATEGE A 97 (BUR
WFSE « DHERERE [TRASFENT B 2 57 PR 5 B O L2 PR BR U S — ook z o < 2 9278 & I Y
T RN | 49%515-16E (20084F) T, [HEERMRHIEO T T sh 2 REEHE, FERRBR
%t (National Insurance Contributions) IZEIE SN T 5, [FHEEREOHEIFEB I, mA—BT
(HM Revenue and Customs: HMRC) #3—JCINIZIT » T %, 19994ED [FESLREECRBRR (BB
#£) ] (Social Security Contributions (Transfer of Functions, etc.) Act 1999) 2 & 0, EE{#K
B OB B O EL sk 1T B9 A MERR & [ IR AL 4 D A5 BLE R 1S BE - 2 HERR 23R B%FHT  (Contributions
Agency, 4Fp) 2 S PEE AT (Inland Revenue, 245 1ITH % Sz, MAMBUT X, 20054 4
HEERL, ERABEOBINEZ Y U T NERR AT S BB,  AHIAGER % 242 LT u 7B
BiiEEBiT (HM Customs and Excise) &EMHMEESNTTEMMETH 2, RITEIEBEL I &
&0, BfESREICBT 2 268 & U CTHIRRBOR O U & Ocsk, W ITHHRERD 0 5 KE,
BB 97 @38 120 2 BB O B/ & A, & SICER N &R ORHEE T4 0 M UE
HEIMLOEBRZH - T3, —F, BHESHR, FE&EORET YT EHSREICET 2564
BB ROY — ERBHEB L LTV 5.] L3 nb, Tofll, EEOHSRBICEE T 5 ikl
ONHERVERNE UT, ARHE T T3 B RO GIEE &I AR 0 & CIRPL G 2 10 — /B RER
WIERTT 4 ZAH v ¥ a v R—s3—=698% (20224F) <YE (Pay As You Earnhttps://cis.ier.hit-u.ac.jp/
Japanese/dp698.pdf 20244FE 1 H 5 HI#k & >
16) PAYE (Pay As You Earn) &3, [JEME DR AH > O B Otk IR Bk B« B3 5
72D 5 HMRC D Y XA T L% 0D, KO —INICIE, RENCE T 2 HERESRHEEE L,
19444E12 U] a3 s (BE A [EEOBGI T E Rl D F 2R Bk Y v — 313255231
H (20214F) ),
17) HMRC, Specific deductions: employee benefit trusts: contents (BIM44500), httpsy/www.gov.uk/
hmrc-internal-manuals/business-income-manual/bim44500, last visited November 26, 2023.
18) HMRC, Specific deductions: employee benefit trusts: introduction (BIM44501), https://www.gov.uk/
hmrc-internal-manuals/business-income-manual/bim44501, last visited November 21, 2023. 245349 3
A< = 2 7V T, MEEEHEREAEGT (EBD OFEITONT, ACHTitdk U 72 LIs o F5I1H
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WA ONTIE, W, BHEMEER LR OMIED - DITHKET 5 BEFGE (dis
cretionary trust) TH 0, BHEMBE I N —-TO—-HThH5 iﬁ &, 7 Iv— 7°|7\]0)%EAH:
M, TRTOZIN—TREE/IFBIR LNV —T2AOREBDOFRED oD ITEFit4#
ELDBETSEY, BIMAS0L 13, ZabH DT, MiklEite i %TéAﬁiti$¥
FE, WU, R, FLRMMAFEETHIZEEEML, MEZitHE L, [FBit%

HE LI ERM U7 V=T NORID 2t GEAZIEHE) THH28E0H 0, RZEER
BREAEFICER S NI ZIE ORI O FER] (Class) WD 1 AL LD NITHH hFﬁﬁ@
EiFE I —HEEHT A EEMEEA LD 5 L9 5, BIM4A4501 £ 72, ZAEHFIT DT,
EBT O FTERSINICZAE D7 7 XT3, BULOREER EMRRITMA T, @%, Jt
PEEH LT, BCIEE, RKFEOFHibEENEELTNEY,

29 LIREBREABEAGITETHO O NNV AT TELEORERIC>VLT, ko
HEF < = 2 7V BIM44530 Tid, [EHTR, HEROEKE 2 S FitE 23k
DHEFITHH U S 5, —TBDRERHE AR BRI D - 7RG R, FRITRMRER
EHETLEFH L CHEORME2FET 2 2 2T 2[Rt d 3, TEEBICEER
frE$ET 2 72O DEFENDO M EOMH L, EHEOHNGIORBARAERET 512
Wic > THBEIN DR TH % (“Employers may contribute to a trust or similar fund out
of which employees’ medical expenses are met. As a result of increasing reluctance of some
insurance companies to write healthcare insurance, larger employers in particular may look
to arrange equivalent benefits through the use of healthcare trusts. An employer’s contribu-
tion to a trust to provide healthcare benefits to its employees is an allowable deduction in
computing the taxable profits of the employer’s trade.”), |*’ & #fiid %, 5D HI1Z>
W, 20094FE7: ABiH: (Corporation Tax Act 2009: CT2009) 12904%i%, [#: ABi D i H
b, T, praEtHRoat (HHED ORBEREET 5 H1c-> TR, EERMAML
MiTbh, FB3fTbh s PEDOKEBMM OB LT, = oWIBIHEERIZED oh
ZEAICHETEN(B)] E5EED, —J, 2005415 Fi (Income Tax (Trading and

IZOoWT, UF, §hkshTuws, HL, [EBT Oy, EBT I3, Zh % %3“5}\ T#&EHD
M, B, STEE A LOSHAERETE I EITL - T, MEARKT S EXITHLEN 5, EBT
i, EEANN, REEF CINAEBCESOTERESN I EAE L H 5, REEHEH O EBT &, i
DOERETLEERBITTEREF v+ EF VT A UBLOMBIEE 2 H 5, REDUANOEHE:FHTH % EBT
TH 7y a7EED 1, EEOERFEBITH L TOAEEREROFELEAL, KEHOF v ES
WA UBROFBERDE D, e KA REEEEOEMAIC K - THRIML SN/ EBT 0 F
BelAMIE, 19644FE7k 5t « R (Perpetuities and Accumulations Act 1964) 1255 & 804 ([7k
ZIAM D T, 20104FE 4 H 6 HUBRIZERAL S N BA13, 200947k ke « EF: (Perpetuities and Ac-
cumulations Act 2009) 12D EREIDIEE B EM, NIV ELIKTI 886 H 5, A7V 3
THEINIELR, KENHSEL B3840 5,

19) Id.

20) Id.

21) HMRC -BIM44530, supra note 14.
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Other Income) Act 2005:) 38% & [ kI, [FrfeBiiE @A 1, & 2 FEWIH O ME A
(HERD OBEOMBERET 5H1z-TIE, HEBRMLERTTDA, FkiZiTh
N2 TPEDHEBMMOMBIZE LT, 2oMMICERAED N IHEAFICHEHN SN
(%)) LEDH S,

MM BERED 7 A 2 7z D20 TIE, kilo BIM44530 1%, [JEH BB~V 27 755
ST 2561013, RO Y A 27, REEBRRUEAR O 18R ik (the em-
ployee benefit contribution anti-avoidance legislation) 12k 0, %D AR F TEM X Hh 555
BN B, Tk, BRHEOWERD Y A I 07 L&D, HERBDPIERERIN,
NIC DI BEBE M FEET 25 4 I v 7 ERBERIF—BT 5, 201T4E4H 1 H (CD £
73201744 H 6 B (D DR ICiTbhie, 3 45%ITbh 2B RAEAE0RHIC
3, BMoKERIBEA IS, ZhooHERNL, @S (qualifying benefits) A3HEfk
SNTWBEETDH, BT L LERATE SN OGEP I 8k 5 | & LT 5,

ITC, TITWI [EEERAEAN TS B R ] A4 5 v A TiE, 2005407
R385k, 395k, B X U200 ARuE12905, 1291412201 T, 20024E11H27H LIRK%
R EDTT - 7o [HEEEBAEAERE 4 | B LT, 20024E11H2THLIBICKR T35
W O FEORBATGEZ5E T 2BICRED SN ERITIE, ZhoDERIRIEER
fEREA P D7 (The employee benefit contribution legislation) 28#H &3 & LT
W3 (BIM44575)%, ZONEDT 7 a—FI220 T, HMRC 3, £D PSR, [RF—
L (B2, EBTREDMANEZEAZBLT) 280 TRRERBICHEMNEAZ LT 2854
OYERRFIZ, WHEZIRYD, EH SRR ICEEEREA 28 LA SRR L (¥
A IV EBHOMNIT) HH5XEThH5]| (BIM4580)EF 5, Licii->T, &9

22) iz 1%, BIM44571 (General-purpose EBTs: deductions for employers’ contributions: permanent dis-
allowance of contribution) T, 20178 M B (G5 2 5) 3658 L 437412 & b, CTA09/
S1290, ITTOIA05/S38 % & O ITTOIA05/S866 12 EBT 1239 % J@éH E 0 &0 B $ 280
SZEEAINTE Lic, 2N S 0EMERNE, 201744 H 10 (CD F 72201744 6 H AT
VRRiZiTbiie, £7231T7Hb1 5 TED EBT ~NOMEIC#ET SN 5, WEBBAELERE SO
Friz, LUroLa%sks, #doniEn,

 WRITARATIE, AT ORI O T o S FELUNITU G2 S fitfia h 5,

o WA IS fEFEAEDRMEIZ L 0, Bis & NIC Ol 5O RGN RAET 284, Bl 52814 & NIC
i, MBSO PERATFEI NS WE» S 120 HUNIZK b 5, 728, PEROBREIHEINRE
&, BT BB O NIC O o, o228 L CIRET S2LE LD D, HBDOI
BAEZRLUTHEMRET 5 2 LIETER D IBBABUI VLTI, TOEMITX D, 20094 CTA %1290
Q) DEMNE SITHIR I N F 3, HIPRIE, FE129083B)~CE)IZEEFN T3, Th 5, 51290
4@OMHFHEN B84, H12905% 1Ko < HEkR L, 512905 BD) TER I N T 5 WK 7245
HTHBAMDITEWTOATTENE EED B,

23) Id.

24) HMRC, Specific deductions: employee benefit trusts: general-purpose EBTs: timing of deductions for
contributions : introduction (BIM44575), https://www.gov.uk/hmrc-internal-manuals /business-in-
come-manual/bim44575, last visited December 5, 2023.

25) HMRC, Specific deductions: employee benefit trusts: general-purpose EBTs: timing of deductions for
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W=y Frr| 77ao—FiE, EHAEDEERITEBERMC Z O tho EH))5E4E 2 k5
BEE, —HRIICIRD Z EEARKBEL T EWNWSHEFEEKML T3 &F 5 (BIM44580)%,

-
—

RAEE, HEBDZITW - 286, bR s 5,

PEEBMZ T - 72 Fix i, EHTED NIC TG ZE L I8 5,

JERMEO T I T 2D 5 1 32 2 7%, FEEBDERFSELO B TR EZZ T
2 R0 & —29 5,
WEBOWHEANERE GEMEZE) OMANTERTH 254, EEEZNETS
72D DEARNSZH (capital expenditure) = 72 1363 B 0VGEBL & 1 5 @A) [EA: D &40
I 2 A EORBL RO RICE L TR IIITb S0,
HEBORAMEENER LSO — v OZHEEVSIEEEZLE, -1 %
HLA 72T £ O BB £ 72 30 B AERBL & 0 2 R EE O SAH 2 G 3 5 ik
BixB Zmbhiiin,

T, WHINBEOEANIEREEIC ST TE < (BIM44590)%, 20094 i

ABLE12905% 2 THF 72 1220054 A5 Biikd385k 2 w1, B & 73K T# 9 »
HUWIZ, @& (qualifying benefits)™ % 72 13 @44 73 M (qualifying expenses)®’

26

N

27)

28)

contributions: overview (BIM44580), https://www.gov.uk/hmrc-internal-manuals/business-income-.
manual/bim44580, last visited December 5, 2023.

Id 723, 201744 A 1 H (CD) £721320174E4 H 6 H OD LkiciTbhic, £ci3frbh s 7
& D EBT NG i i Emo 2@ & h, EBT IS T 2RERHAFEOMGOEERE, v
Fo7 ] TTa—FOTFTEMINEDTIEAL, KAKESINIEE08H0, Th oD HMNL
Ricitbni, Fi3fTbh s PEDTFMNEOMEREZ, ROLE&ERE, To@M T TInEn
tahsd Gd,

o ERIRAE, AT b NI OK TS SAEUNICE S St B,

o MR oML D, IfBLE NIC O i QBN RET 2854, ET2HET 5

BLE NIC i, ARSI N2 MoK TH S 120 UMb b,

HMRC, Specific deductions: employee benefit trusts: general-purpose EBTs: timing of deductions for
contributions: structure of the legislation (BIM44590), https://www.gov.uk/hmrc-internal-manuals/
business-income-manual/bim44590, last visited December 5, 2023.

WIS (qualifying benefits) &13, g7V —IL & LT, @HEHN GERIED) &3, &
ROSI Cooee), ERBEEONAMOERTH D, TORMEIIMEIZKDOLED TH S,
o ZHNF 723 O FHEM ISR BLSERE S,

77 Z1, 1A, F£723 1B OERREEI MM BHELAET 2 (F72iE, SEMANIC 2345
BO—IRE T ZIRINBEZBZ TOB8E8IC8ET %),

ORIV =TI, FIZ 22060 H 5, LT ORI TOEEDOTH D EEFEORENE S

TEw 7sHafT] TH 5,

s ISR FE 72 IE NIC DM G 2L L IEENEIDIThLb ST, KO F I IFHEENZMA
OREAOKTICHE L T 254, 213

c WEBMEENTEHNTNB72DITZ T - 7o BEPEPEITH U TR NIC O ] 28755 A3
A, ] E&aN b (see, HMRC, Specific deductions: employee benefit trusts: general-purpose
EBTs: timing of deductions for contributions: qualifying benefits (BIM44595), https://www.gov.uk/
hmrc-internal-manuals/business-income-manual/bim44595, last visited December 5, 2023.),
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PG S A b WA, REERRAIEARTE (25 TR E—E WIS
b B 8E) OYERREZRD S8, 2009455 ABLEE12904% 3 TH & 72 (3 20054E il #5-Fiik: 38
S SIHICH A b, SRS bn 2 HiPH (BRI (the disguised remuneration
legislation) DEMRHNTI SN/ZBEZ T v T2 &L 2% OMRM (UEHcHFT s s -
e RO KEE T) 1T, BOWBOENEORBREOEIZE T 2RI ED SN 5,
T, AR (the disguised remuneration legislation) | 1220\ TiE, £ DE
D200 EFTIRRLE (T8 X MES) /S— M 7AICEMI N, ZhiE, 3RO Zin%
[l 72 3IE U &k 5 &9 25 =FMHT 2O IRDICHD ML 72D IT2014FEITHEA S
hicb DT, JLHIPADKI#DNIETH S Ean 5 (BIM44636)™

=T, 201744 H1H (CD)  £72132017%: 4 H 6 0 D Ukicitbh iz, x4
BITHhN 2HEEWAEAEOIITIE, ROFFEDQHEAMAFEM N 5, F—I1T, WHST
b7 AR O T % 5 LI ERG#E U 7o 2 HHBNIC B W T, B RAIEA M 1 B o PERR 1Z
B 5N [20095E 1 ABLHEE1290%% (1A) TH X1 20054E A 15 Bl #:385%c (1A) 1H], &
12, 12905 2 THZ 7213385 2 THOD F THAIN 2 HIERIZIE, EBMoE&trEH I E I,
Thid, #ERRESHBRAORMITK D, BETGELE NIC Oli fF DB FET 5854, P
BRsFRE N 3 oK TS 120 HUMIZ, Zh oo BHOM 5 HMRC IZXbh
TR S0 [12905% (2B) HHF 7213385k (2AB) M, 51T, 12904k 21HF 72
13384 2 ISV TR DD 51T, T OHOEFHAMICEE MMMt s h 28
G, RAROFUENEHAIN B, @GN ORMIZK D, BHFTEL & NIC O ;O
BT 2848, ChooBHOM AN, ThlUBEoMBE oK T » 51200 HUNIZ
HMRC IZ b G /1D A, Tk BEICKE RS 5h b [1290% (3B) HEB
X U38% (B3B) HH], LT, FEME<= 27/l (BIM44610)* H/Rd BAKMY 715 4%
BREtHTH B,

29) @K 72E M (qualifying expenses) &3, [HEEBHEAELEOIMO RO ZHEE T 2D DEMTH
D (WREERKRO B TEEW), BHESESEAM LSS, EHEORBITRZ2 RS 55
WP S h AR &2 5,

W51 EfT>TORREMFITE ST, WARHOBEHOFNIRDEBD TH 5,

cBAMNMWEHOERK (EAEEOIFERLE)

c EMHFEOIF O HIZ5E e >HM TR W EH, | (see, HMRC, pecific deductions: employee
benefit trusts: general-purpose EBTs: timing of deductions for contributions : qualifying expenses
(BIM44600), https://www.gov.uk/hmrc-internal-manuals/business-income-manual/bim44600, last vis-
ited December 26, 2023.

30) HMRC, Specific deductions: employee benefit trusts: general-purpose EBTs: timing of deductions for
contributions: disguised remuneration (BIM44636), https://www.gov.uk/hmrc-internal-manuals/busi-
ness-income-manual/bim44636, last visited December 26, 2023.

31) HMRC, Specific deductions: employee benefit trusts: general-purpose EBTs: timing of deductions for
contributions : computing adjustments : example (BIM44610), https://www.gov.uk/hmrc-internal-
manuals/business-income-manual/bim44610, last visited January 9, 2026.
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o WIMIKE T2 9 » LIRSS £ 7o 1L AR AL I b LS P T, — ]
0D J1 2 0 BB R O AL AT S, 2 LT

o SEI AN AL L B B 0 I O A 0 BT A T B MO PEIR & LT
AH o5,

o 201744 A1 H (CD F721320174E 4 A 6 A D L O ETICITb NI HEEEBH)
T

REHA31/12/2010
o EMTE, HENELGHEDO T THEEZXILIBEDNNY — v 2Hi-> T ET,
o EHFEIF, A% IEMOR—F ZITHETS7HIT, EBTIZ100/5 K > KA,
o 1/1/107530/9/11% T b B BEF TS U,
e 1/1/10,530/9/11%F TOXG L2 2 BT bz,

Amoont
Deduction in profit and loss account under GAAP (for constructive
. £333,333
obligation to pay bonuses)
Disallow (and carry forward) £333,333
Total deduction allowed for tax purposes Nil
REHA31/12/2011
o EBT ~O#HIEAE U,
o 1/1/11/»531/12/11%F T b7z IT 7T 0,
REH (20124E12A318#7T)
o EBT ~OMH I,
o FEEBRITH DN B KA =£900,000
Amoont
Deduction in profit and loss account under GAAP £233,334
Disallow (and carry forward) Nil
Allow in tax computation (previously disallowed) £666,666

Total deduction allowed for tax purposes £900,000
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Z D& DEAM
Amoont
Maximum deduction still to be allowed Nil
EBT contributions not yet deducted in P&L account £100,000
(KF ki <)
(&)

AWF9EIE, JSPS B 19K01437 DB A 321372 b D TH 5,



