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DREFERFED» S BEOMRGECR 572 2 L3RR S Nz (hREFHEHRS, 2005). ZOFP%
2T, 2008 4 12 HOBEHOHR T, F BRIt 581 OWE L LT [HRk - 3L [N 6E
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TOMRE] PETFOLNTBY . FH90 5 OO P CHIIBE SR B3I L 248k - EEFETHO-0
DI TIVEETH D EBNENT V5, TOMEIIHT 2 BANRSETKE LT 8BS
WREAETFCLEREDOBRICKE LR EL O - R - F—=0 7 (DESL) A vy —r
Ty TR EORENFE TO T T AOMRMED 2 HI1Z, MRS L KR, Ml - S
RIOHF 727588 - IS MG 2 EAEETH L LR IN TV 5,
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DZ—AXERFEOY—X (HEF - Wik - HEEHB) O~y F v 7L 2 MEREOfRE T L
rHBYE L2 MATH ) 2013 FE L Y RS N7z K5 COC FH3ED HEED A A - i1k
OB L B2 REEZTEBT 52 ETHY) . TOEMAEMLIERE & L CHiidEme H o505t
L. Mg EER LKREE LTORY) AT RIET 57200 FD - SD. HIGHRO S EE % 235
FOYORER EVWY M FE N CEBREIEA, 2013) TOFRERE LT 2015 {EEICHIG S 7z
DY COC+ T b, COC+ &L, HFORFERL, IO BIHRE - &3 NPO. REFIASE D
iy L. HIRESE A B S AR T A% EHI 2 ) AMERHMEET 22 L2 HE L72I) AT
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i & 40 ) AME G 2 EBLS 5 720 OBEUEDOFEITHIHEAE S N7z, KF COC HFHHED L IR
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T EOBEIEE T T T T L ORFIEE S Lz,
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A= — OB R IN TV B, HISINREE 7075 L %884 51280 TR
REBDBONWIA—TA =8 =D LX) ZHMEDFAETH 5o COC+ DHEZFMFE ROBIHIZH
W, B L T2 HEOM D MADHFR E LT, COCHHEMET — T 1 A — & =Lk
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DI L SL A Y5 =23y T - RIXT4T7a—=T 14 %= =3l s 0EEEITNZ ., £
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T A) I BWT, IS SE (e 5 5 AM I [ Community Engagement Professional (LA
CEP)] L#HENTBY ., BB E L THEZLIN, TOWES AR - LHENTH S, Lo T,
KIETIE CEP IZEREZ L TR L T & 72wy,

3. 7AVHOEEHEILH I 3ESNEFEE
(1) CEP M&— - X

Community Engagement Professional (CEP) &1&, SL. £ ¥ ¥ =YY v 7, RT3y T74 T % &,
MRS B AR L, i REMoOEHELZHEET 2 HMER L ERT 5 (McReynolds &
Shields, 2015 ; Dostilio & Perry, 2017) o Ml INAI S E (2T 2 HMIROIFHRIHE— Sz b D
D% ZOMFRRIEZ T MBS X o TEDP D - 7245, HINS IR Ot - EEORIEIZ
v, ZOHEMEONFRD CEP THi— 35 L9 I27% > Tvro 722 (Bartha et al., 2014 ; Dostilio &
McReynolds, 2015 ; McReynolds & Shields, 2015 ; Dostilio, 2017)c 7 A U # O BE:#F #E R T #bis
SIMBEBDPILD B0, TR T L2HOER - ZEHLZORREEDITERELTED,
Welch & Saltmarsh (2013) $ZD%%% [ & [HEZMR 125 U0RLE TV 5,

ZH 27 A AL EE, BROBEE KI5 4 THM) 12X THI W AThbhT
EZERTHY, TOWEICITHTRICL Z2RENSINR. HESHEEICHSEMICI Mt RED
FEMENTELEREND), K50 74 T h EOREBHTEEIEALRETH L, TDOT A A
DEFELERBIC BT, Wit a L RF L OHE - Wit EfE % im0 28 X GO 72025 19 it
FBEPTH D, 1862 FIZE Y JViE (Morrill Act of 1862)3 £\ 9, BEII 25 1 —~OBEM %
Hiy & L7RERFHILOIO, FINEFETH OXE L G 2 IERF kSN, Toik
FEOH LI SN KRBT [ 5-K% (Land-Grant College) | & b MEZ, #& 2% T %

2 MBI T A EMRICET ORI, K - ISR OB R KF ORI BT 5 #2240,
B, I—74 =% =, EEENRY T a v OETET [REOFESE (hybrid-hyphenateds) | %, K& & Hus,
FHAOAT— 7 RVE— (BB, BB, ¥4) &0, FRNOBBBOMB O M E V) BREIET (=02
M (Third Space) | &\ 9 BEFRZ & HFFET 05, WFNIZ L TOEET 223 TH S (Bartha et al,, 2014) o

3 B, RS RSEE (Land-Grant College Act) & DIFIEILS  (Ross, 2002 ; Zieren & Stoddard, 2004) o
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WIZER EERICI ) Ml Z EAER SN2 SO ) BT REBEL, 19 LB TEOT X)) 7 O
HERBEICBWT, [EEIcmy 2 RENEIEE L ToORF] & T2 EERT 272004k
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dard, 2004) .
COL)BRBERNEREZFEOT A) I OEERFRBICBNT, K774 7UIMI SL 1 ~

FERDOSL OFEFELE LEHIZSLIZBITL T 72, SLAERBET L2001, Hr ZEZTRERD
FERSIUI LD, SL OFMASERER. FoMMSS N E 7a 79 LAk EE 3 246 (SL 1>
=7 &) OFMIPAES NIz SL 2SFET LU, SO X ) 2l EMEE R o 5 KFEH
S72hN HLETINS OFEEHMRIL, FELZBRBERFIRNIHRAAA oI, 20OHBLOETO X
) BEBICHE R h o7z EEBRBSDTH T, ZOFEGEHIZB W THERIED 15 Thh o
727290 ThHDo £ LT1990 Ffal L, % ORFEAHIMBIMASEE 5L L7z vy ¥ — %,
NPT 57200 LTI LIED A L)1k o 72,

WIS RIS & 2 OEEHIRD IR T 5 12k, FOBOEERZ oMy (R OHME) 2B+
BSWFFEDHEA T, FhA R R 8F - WH9E - FEEFHEIEY) L, FAICHIRS I FE %
LR SHL72010, MADT T T T AREREELHEL TEX72, Lo LEKIZ, £ < oS
RIZEE 2 e § 2 EREANE R L CW 2D, S0 X)) ke Lo k) ic, i (Yo X
A7) DEET L0, LW RTHo7z, BB, TORRIZBIT 2 IS EE 126
HILEE, BHFTEOT—T 12— b ewvoiz [FIMERERENCRE L-¥G% 2 4H] L7200
L2RONTEBET, ZOETE TH CEP OF—t{ & % 5T 5% (Welch & Saltmarsh, 2013)

SHIZBWTYH., CEP OF¥ - HEPFANO#EEE L DT —T 4 2 —2a v ThHhbHI LI
LD IE A5, CEP O - XEE, SL OEEK - WD SR & & 12 2000 4F DL I 2HIZR
BN ERED Loz, ZORMUEOEIEL 2 CEP OF L 2 NTHBY (Welch &
Saltmarsh, 2013). Dostilio & Perry (2017) (& SL D3 - HIEDFEGI L L TUT D X 5 Zfl %%
FTwb,

C EEHE O B OBRBER CHKE.
- SL OEEWRIRS, FEHERICOWTOHEE,
- SL R MU S IZB T AF%E. EKk. BEHEO—FOHIHE (] : IARSLCE, Campus Compact,

Imagining America) o

4 1903 YV FTARECT AT IV IBBEEREA VY= vy TRAETAILEERL/: [a—KL T g
THEES) (Cooperative Education Movement) | 222 5725, I—RL T4 THE (I—F THE) 315 —->
Ty T EEERKEFLOBOE SN T O T T AL U CHBIZEEY R 2. AASERIES) & A 2 A
bETITOND SLOFIET R DDk, 1905 E[MHBICY 1) 74 - Y2 A LA (William James) & ¥ 3 ¥ - 7
2 —A4 (John Dewy) A HATHIGE %8 L 7cFHOMYEELRE I CHOHYITHL LE 26N (H L,
2009) 5

5 International Association for Research on Service-Learning and Community Engagement (IARSLCE) & (% SL &gz
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- WIS X % R R S B 72 OBFTE,
S = A F R DR - TR

ZOL) % SL OFERK - HIFEDSEEL L L1, CEP 0¥ SL 7U 7T ADBREBEMNEMGE. SL
HUBHB~DOT VT =23 v, IE#R - FIERD ) ¥ 2T A TOFERESHE LB TORE
HE R CEHBFRUEA~OBE 527 L { % > 72 (Welch & Saltmarsh, 2013 ; McReynolds & Shields,
2015 ; Dostilio & Perry, 2017) 0 F 72, FEWNZT OB 2T Tk (. FALOHIRSINIZEH B2 OF
KR EIIBIAHFERTHES R L, E—MRO I ) ICH L LB TIEO I —F 1 +— FEHDO A
CBFEFo>TWRVWIEERL TS, UTIRZFDEZO—FIE %% (Dostilio & Perry, 2017) o

- International Association for Research on Service-Learning and Community Engagement (IARSLCE)
DEEHFERY ¥ 3 v Ol

CFy YNA - a vy bTO, NEHORBBML T 7 7 L Y ARMEE & i,
AL E R CHISS IR T AMEB ISR 5 T3 LT — 23 v RSNl o $R
FRREDE TR M ET B DOGE,

- HYDEES 2NN O MBS E ISR T Z2MBISTT oAy =y T Tu s T LADE
BROEA5) V7,

PED X512, 1990 FED SL & & & b2, SL ANl E=EHodh.0 L), SL D%
BL L BIZ CEP 0¥ - ZREILIEHN > TE72. CEP DR - RE DL & & 12 CEP 12T
HWZE LA, CEP IZIZED L) L EE - eI EN Vo a EF U U —RICETHREL
'(\/\60

(2) CEP ®arEF> v —

CEP ® 2 ¥ ¥F v ¥ —Hf%2 Tld McReynolds & Shields (2015) & Dostilio (2017) 23953 7 b
D & 75T b, Dostilio 133 3 [The Community Engagement Professional in Higher Education] ™
T, [BFE, CEP OEY - e 1% E 2 KR F L O 7258135k # DBFZED 112 McReynolds &
Shields (2015) & OWFZE L AFAEL %%\ (ZEFHF) ] (Dostilio, 2017 : p.35) LHIE LTV 5,

McReynolds & Shields (2015) (&, NPO DK T ¥ 747 - v 4 — ¥ —, HILSHE IZHEHT 5k

N EHEAE T B ERRAIEE AR CTH B (IARSLCE, 2019), ¥ v > /%A - 2 7% b+ (Campus Compact) &I, 7 X
VN COMIBBE O MA % - RAET LT L2 HME Lz, 1000 L EOKRFIZE > THE SN EEETH
D 34 O - ML ERAHFEAE T S (Campus Compact, 2018) 0 4 ¥ = 7 - 7 A1) 71 (Imagining America) & (3.
FERERTRAETORTEWEENEMEDPIT L, P8 ZWR, 7HAF—, FE, 332=71— 5= F—
O, TA)ALELDOA Y NT—27 Tl b (Imagining America, 2019) o

6 = F—KE5H (The Carnegie Community Engagement Classification) & 137 A V) 7 EINF) OAMMRAL S 172 Hidsi 2
OB, /S— b — & O, I LT 2 EREETH 5, LRSI LT, MSHOREE X 5
CENTE, AR B RFIHIRSE ORY A% 5 RS N2 7217 Th <L MBEWRaEZz I b ARICE <
(1B, 2016).
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Abstract

Universities and communities have cooperated over a long period of history in Japanese higher education.
As the Ministry of Education initiated “Center of Community Project (COC project)” and “Program of
Promoting Regional Revitalization by Universities as Centers of Community : COC+Program”, numerous
universities have started practicing Community Engaged Learning such as Service-Learning, internship,
and volunteer. In order to operate Community Engaged Learning programs which bridge universities and
communities, coordinators who can be the hub between universities and communities are essential. While
the importance of the professional position (coordinator) to handle Community Engaged Learning pro-
grams has been recognized, there is a small amount of studies about the coordinator in Japanese higher
education and those studies are not systematic.

In contrast, most of universities in American higher education have a mission for community engage-
ment and there are numerous cases that universities set up centers that promote Community Engaged
Learning. Person who is involved in community engagement is called “Community Engagement Profes-
sional (CEP)” and studies about CEP is systematic and progressive. Therefore, this paper is purposed to
advocate for developing the professional human resources of Community Engaged Learning in Japanese
higher education, comparing the professional involved in community engagement between Japan and the

U.S.



